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Our Vision
Fulfilling Lives 

Our  Mission
To offer innovative  retirement 

benefits that  enhance the 
social-economic welfare of all the 

contributors and beneficiaries. 

Core Values

Stewardship

Collaboration

Innovation

Customer focus

Annual Report and  Financial Statements 2



Leading through Change

Annual Report and  Financial Statements 3

Content

02 Corporate Statements

03 Table of Contents

04 Notice of the Annual General Meeting

05 Trustees and Professional Advisors

06   Message from the Corporate Administrator

16   Corporate Administrator’s Management Team

18   Corporate Governance Statement

19  Report of the Trustees

22   Statement of  Trustees’ Responsibility

23  Independent Auditors’ Report

25   Statement of Changes in Net Assets Available for Benefits

26   Statement of Net Assets Available for Benefits

27   Statement of Cash Flows

28  Notes to the Financial Statements

Leading 
Through 
Change

Annual Report and  Financial Statements 3



Annual Report and  Financial Statements 4

Leading through Change

Notice of the 8th Annual General Meeting

Notice is hereby given that the Annual General Meeting (AGM) of the County Pension Fund will take place virtually 

on Zoom, the CPF’s social media pages and will also be streamed live on KTN Home on June 23rd from 10.00 A.M 

to 1:00 P.M. 

Agenda 

1. Introduction and opening remarks 

2. Reading of the Notice of the meeting 

3. Reading and taking note of the minutes of the Annual General Meeting held on 26th June 2020

4. Presentation of the Investment Manager’s report 

5. Presentation of the Scheme’s Custodian Report 

6. Presentation of the Financial Statements and Audited Accounts for year 2020

7. Presentation of the Administrator’s report 

8. Presentation of the Corporate Trustee’s report 

9. Remarks by Chief Guest 

10. Awards & Recognition 

11. Question and Answers 

12. Presentation by Stakeholders of the Scheme 

13. Vote of thanks 

*Detailed invitations with modalities of joining the AGM will be sent to members and stakeholders.

By order of the Board

HOSEA KILI, OGW. 
Group Managing Director/CEO 
CPF Financial Services Ltd 
The scheme Corporate Administrator 
For & on behalf of County Pension Fund Corporate Trustee
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Message From The 
Corporate Administrator

 

”I am incredibly proud of what we as a team have 
achieved over the last 12 months, in what has been one 
of the hardest years in living memory... 
I believe more than ever that the path we are
on is right for our organization, our society, and the 
planet.“

HOSEA KILI, OGW

Group Managing Director / CEO 

Fund Value

19.4 Billion 
Fund value for the year ended 

31st December,2020

13.8 Billion 
Fund value for the year ended 

31st December, 2019

Total Active 
Membership

57,279 
Members 31st December, 2020

51,075 
Members 31st December, 2019

Sponsors

160 
Sponsors comprising County 

Governments, Associated Organizations 
and Independent Organizations

Annual Report and  Financial Statements 6



Leading through Change

Annual Report and  Financial Statements 7

It is my distinct pleasure to once more present the 2020 
Administrators’ report and an overview of the perfor-
mance and operations of the County Pension Fund for the 
year ended 31 December 2020. 

Domestic Economic context

Kenya’s Gross Domestic Product (GDP) was estimated 
to contract by 1% in 2020, as an effect of the COVID-19 
pandemic. According to the Kenya National Bureau of Sta-
tistics (KNBS), the strongest impact of the coronavirus 
crisis on the Kenyan economy was felt in the second quar-
ter of 2020. Within this period, the country’s GDP de-
creased by 5.5%, the first negative growth in recent years. 
The third quarter of 2020 followed the negative tendency 
but already showed a recovery, with the GDP growth rate 
measured at -1.1%. 

The unemployment rate increased sharply, approximate-
ly doubling to 10.4% in the second quarter, in the year 
under review, as measured by the KNBS Quarterly La-
bor Force Survey. Many wageworkers who remained em-
ployed also faced reduced working hours, with average 
hours decreasing from 50 to 38 hours per week. Almost 
1 in 3 household run businesses were not operating, and 
between February and June average revenue from house-
hold run businesses decreased by almost 50%. This exac-
erbated food insecurity and human suffering.

In the year ended 31 December 2020, tax revenue 
dropped below target, due to the marked slowdown in 
economic activity, as well as tax relief as part of the gov-
ernment’s pandemic fiscal response package. At the same 
time, expenditure was raised to strengthen the capacity of 
the healthcare system to manage infections, protect the 
most vulnerable households, and support businesses. As a 
result, the fiscal deficit widened to 8.2% of GDP, up from 
the pre-COVID budgeted target of 6.0% of GDP and the 
debt to GDP ratio rose to 65.6% of GDP as at June 2020 
(from 62.4% of GDP in June 2019). 

COVID-19’s economic impact was felt most strongly in 
the services sector, due to the shutdown of education 
institutions, as well as travel suspensions affecting tourism, 

and stringent social distancing measures that interrupt-
ed face-to-face services. Owing to these circumstances, 
the services sector contracted by 3.2% in the first half 
of 2020, followed by a sharp outright contraction in the 
second quarter. Activity in the accommodation, education, 
and transportation subsectors was severely curtailed. As 
a result, accommodation and restaurants (tourism) con-
tracted by 83.3%.

Performance Highlights

In the year under review, despite the immense challenges 
in the operating environment, the fund realized a contin-
ued growth in membership as well as the fund value. The 
fund’s management has remained compliant and consist-
ent with regulatory and market requirements, maintaining 
an efficient structure of the fund’s invesment portfolio 
consistent with the fund’s risk profile, regulatory and mar-
ket requirements.

The following are the fund’s key highlights for the year 
under review: 

• The Fund value for the year ended 31 December 
2020 stood at Kshs.16.97 Billion; up from Kshs. 
12.10 Billion in the year ended 31 December, 2019. 
Net fund value position for the year ended 31 De-
cember 2020 for Salih, a segregated fund within the 
County Pension Fund, stood at Kshs. 2.52 Billion up 
from Kshs. 1.7 Billion in the year ended 2019. 

• Active membership of the Fund increased from 
43,756 members in the year ended 31 December 
2019 to 49,813 as at 31 December 2020. The Salih 
segregated fund membership, as at 31 December 
2020 stood at 7,466 up from 7,319 in the year end-
ed 31 December 2019. 

• The County Pension Fund has 160 sponsors com-
prising County Governments and Associated Or-
ganizations as well as Independent Organizations 
who choose to join the umbrella fund for their em-
ployees’ benefits. 

Message From The Corporate Administrator (continued)
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Measures Adopted to Deal with the COVID-19 
Pandemic

The year under review was without doubt a difficult 
year for individuals, corporates and governments across 
the globe. However, the County pension Fund rendered 
services to its members uninterrupted. As a responsible 
corporate citizen, the County pension Fund was quick to 
make several adjustments to ensure the well-being of its 
Members and Stakeholders in compliance with the Gov-
ernment directives. 

To this end, the robust ICT infrastructure put in place 
by the Corporate Administrator – CPF Financial Services 
- ensured seamless delivery of services as well as time-
ly-payout of benefits; which were key to the growth and 
sustain¬ability of the fund. Notable mitigating measures 
adopted by the fund administrator in the year under re-
view included: 

• Installation of sanitization stations in all premises 
and properties. Additionally, all offices and proper-
ties were fumigated and sanitizers provided at all 
points of entry with all persons entering the prem-
ises required to sanitize their hands and register for 
contact tracing, should the need arise.

• In line with the directive shared by the Ministry of 
Health, the fund effectively scaled-down on its phys-
ical operations and adopted cost-cutting measures 
in order to minimize the chances of exposure to 
corona virus for staff, members and stakeholders.  
This was guided by our robust Business Continui-
ty Plan (BCP), which was activated to ensure that 
all operations continue to run normally but largely 
virtually. 

• The scheme was quick to sensitize members of 
the fund to leverage the CPF mobile app to access 
their statement and carryout transactions from the 
comfort of their homes. Furthermore, pensionable 
members were given the option of receiving their 
monthly pension remitted via the M-Pesa platform. 
This was in a bid to minimize points of contact thus 
staving off the spread of covid-19.

• While the coronavirus can infect anyone, it is old-
er adults - ages 60 and over - that are more likely 
to get seriously ill from it. Cognizant of the fact 

that a majority of our members are the elderly, 
we encouraged pensioners to stay home for the 
prescribed duration as advised by the Ministry of 
Health in order to reduce the chances of infection. 
Owing to this, we put in place the provision to re-
mit monthly pension to our members without the 
provision of a life certificate in the ensuing period. 
Members were therefore not required to physically 
visit our offices to provide a life certificate in order 
to have their pension and/or retirement benefits 
remitted for the ensuing period.

• The administrator continues to closely monitor the 
situation and commits to approaching all future de-
cisions and undertakings with caution, and reiterate 
our commitment to providing professional, timely 
and efficient services to our members and all stake-
holders.

Delivering Sustainable Value

One thing that the COVID-19 crisis has taught us is the 
vital role business can have in helping to solve some of the 
world’s most urgent problems. Profits or purpose need 
not be a choice and, instead, can work together in service 
of all stakeholders.

Additionally, we also recognize our responsibility to con-
tribute to the United Nations Sustainable Development 
Goals (SDGs). The SDGs are a globally agreed framework 
to help protect the planet, end poverty, and ensure peace 
and prosperity. Economic, social and corporate govern-
ance (ESG) factors constitute material risks as well as 
business opportunities for institutional investors, such as 
pension funds. There is a clear business case for ESG inte-
gration, in addition to a moral one. 

The COVID-19 pandemic again demonstrates that ne-
glecting environmental risks can expose society and the 
economy to natural disasters as well as pandemics that 
can suddenly hurt the value of the assets held by pension 
funds, destabilize their actuarial positions and jeopardize 
their obligations to beneficiaries. As frontrunners in Ken-
ya’s social security sector, we are taking comprehensive 
steps to mitigate our exposure to ESG risks and as we 
pursue opportunities associated with sustainable invest-
ing.

To this end, we have committed our concerted efforts to 
six broadly ambitious SDGs. Namely:

Message From The Corporate Administrator (continued)



Leading through Change

Annual Report and  Financial Statements 9

Delivering Sustainable Value (continued) 

• SDG 1: To eradicate poverty in all its forms every-
where.

• SDG 7: Ensure access to affordable, reliable, sus-
tainable and modern energy for all.

• SDG 8: To promote sustained, inclusive, and sus-
tainable economic growth; full and productive em-
ployment; and decent work for all.

• SDG 11:  To make Cities and Human Settlements 
Inclusive, Safe, Resilient and Sustainable.

• SDG 13:  To take urgent action to combat climate 
change and its impacts.

We are cognizant of the fact 
that access to social securi-
ty allows people to protect 
themselves from the risk of 
old age poverty and helps 
them become, and remain, 
prosperous and resilient in 
old age. As a major player in 
Kenya’s pension sector, we are 

expected to use our core capabilities to help communi-
ties and society become more resilient to these intercon-
nected risks. Our Sustainability Statement best captures 
this: At the CPF Group we seek to fulfill the lives of our 
stakeholders and the community at large by conducting 
our business in a socially, environmentally and ethically re-
sponsible manner. 

In the year under review, cognizant of the fact that a key 
stakeholder among our members are the elderly, we set 
up the provision to remit monthly pension to our mem-
bers without the provision of a life certificate in the en-
suing period.  This ensured that none of our members 
was required to visit our offices in person to provide a 
life certificate in order to have their pension and/or re-
tirement benefits remitted. Furthermore, we enhanced 
payment of monthly pension through mobile payments 
(Mpesa and Airtel Money) which went a long way towards 
enhancing service provision to all members; especially our 
rural-based customers. 

Through the installation of a 
solar PV system at the CPF 
Headquarters, we managed to 
generate over 61, 800 KWH 
of power; subsequently saving 
our members over Kshs. 1.2 
Million in power costs in the 
period under review. 

The Solar PV system is grid-tied without battery backup 
and is the most cost-efficient type of solar solution to 
install in commercial buildings where maximum load de-
mand is realized during the day. In this case, when the grid 
goes down, load requirements send the signal to the grid-
tie invertor system to shut down immediately so that it 
does not send the electricity to the grid. The system gives 
priority to power generated by solar.

To further the objectives under SDG 7, we also suc-
cessfully provided connectivity to over 3400 households 
through the Last Mile Connectivity project, undertaken in 
partnership with the African Development Bank (AfDB). 
Additionally, the project has also provided access to clean 
water using electric pumps, access to refrigeration for 
hospitals and improved security because of better street 
lighting.

The International Labor Or-
ganization’s definition of de-
cent work states that decent 
work sums up the aspirations 
of people in their working 
lives. It involves opportunities 
for work that is productive 
and delivers a fair income, se-
curity in the workplace and 

social protection for families, better prospects for person-
al development and social integration, freedom for people 
to express their concerns, organize and participate in the 
decisions that affect their lives and equality of opportunity 
and treatment for all people.

In 2019, management reviewed and updated the policies 
and programs to protect against the infringement of la-
bour laws and statutes. Our Code of Business Conduct 
communicates our expectations and specifically prohibits 
forced and compulsory labor. 

Message From The Corporate Administrator (continued)
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Delivering Sustainable Value (continued) 

In the period under review, 
we put in place programs and 
policies to action by rolling 
out the flexi-time and facili-
tating remote working for all 
staff; in order to adequately 
stem risks emerging from the 
COVID-19 pandemic whilst 
contributing to sustained, in-

clusive growth, reduced congestion and improved em-
ployee productivity. 

In the interest of safety for all staff as well as our members, 
the management also moved with haste to suspend all 
trainings, non-essential meetings and travel. This was en-
hanced by provision of sanitization stations in all premises. 
It is worth noting that members of staff did not receive 
salary cuts and no employees lost their lives or livelihoods 
in the year under review. This was a great feat given the 
circumstances. 

Our target is to reduce the 
adverse per capita environ-
mental impact of cities, includ-
ing by paying special attention 
to air quality and municipal 
and other waste management. 

To this end, we undertook the 
greening of our headquarters 

in the period under review as we sought to reduce con-
crete fatigue for members of staff as well as purify the air 
within the office.

The negative effects that are 
brought about by climate 
change cover a range of dif-
ferent issues, such as an in-
creasing number of natural 
disasters caused by abnormal 
weather conditions, depletion 
of water resources, effects on 
the supply of and demand for 

food. To this end, we have set out a goal of reducing our 
carbon emissions footprint CO2 emissions to zero by 
2030, and reducing CO2 emissions from the whole supply 
chain by cooperating with suppliers and partners. 

Based on these efforts, we are contributing to reductions 
in greenhouse gases on a national scale. By offering ener-

gy-saving products and services through the Laser Infra-
structure and Technology Solutions (LITES) subsidiary, we 
will contribute to the efforts our customers and society 
are making to address climate change.

In the period under review, we also started the process 
of importing electric cars through LITES, the ICT and 
Technology subsidiary of the company. Electric Vehicles 
(EVs) are an important part of meeting global goals on 
climate change due to reduced emissions that contribute 
to climate change and smog, improving public health and 
reducing ecological damage. To this end, we have also in-
stalled - at our headquarters – a charging station that will 
not only encourage our members, suppliers, partners and 
strategic stakeholders to adopt EVs but will drive visibility 
of our commitment to combat climate change.

Our Sustainability Foundations

Our existence is geared toward fulfilling the lives of our 
clients, stakeholders, and the communities within which 
we operate. 

As evidenced by our membership to the UN Global Com-
pact, our commitment to sustainability is longstanding. 
Hence, our sustainability framework is anchored on the 
four UN Global Compact pillars of: Labour, Environment, 
Anti-bribery/Anti-Corruption and Human Rights.

Environment

Our environmental commitments are in line with the CPF 
Financial Services’ Sustainability Policy; Health, Safety, Se-
curity, and Environment Policy; and ISO 9001:2015. To this 
end, we actively seek to comply with environmental regu-
lations and reduce the environmental impact of our oper-
ations. We actively track and report our carbon footprint 
and have programs in place to conserve resources.

In the year in review, we actively took part in the World 
Rivers Day celebrations by leading tree-planting efforts 
along the Mathare riverbanks. CPF Financial Services 
planted over 100 bamboo tree seedlings and leveraged its 
owned media channels to create and build awareness on 
the threats rivers in Kenya are facing owing to pollution 
and increase in population. 

Additionally, we also participated in World Tourism Day 
where we donated over 300 tree seedlings, subsequently 
planted in the County of Nairobi. Furthermore, we also 
participated in the sixth edition of the Beyond Zero Mar-
athon where CPF Financial Services staff planted over 50 
trees at the John Michuki Memorial Park. 

Message From The Corporate Administrator (continued)
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Our Sustainability Foundations (continued) 

Anti-bribery and Anti-corruption 

In addition to anticipating the risks associated with the 
immediate and secondary effects of the COVID-19 pan-
demic, managing the funds’ key enduring risks, such as our 
exposure to bribery and corruption, remains essential. 

Corruption continues to be an obstacle to our economy 
as it impedes innovation, affects the allocation of resourc-
es leading to widening income disparities, slows economic 
development and results in an overall increase in the cost 
of doing business. There is therefore a need by all stake-
holders to strengthen institutions that maintain checks 
and balances over political power; enforce anti-corruption 
legislation; and support civil society.

Our code of conduct explicitly prohibits engaging in brib-
ery or corruption in any form. Our group wide anti-brib-
ery and corruption, anti-money laundering and anti-tax 
evasion policy and procedures include measures and guid-
ance to assess risks, understand relevant laws and report 
concerns. 

To this end, CPF Financial Services is a member of the 
Blue Company Initiative. The Blue Company Initiative is a 
coalition of corporations and institutions that have public 
interest at heart with the objective of encouraging com-
panies to fight corruption in all its forms.

The Blue Company Initiative is focused on fighting cor-
ruption in the long run, capacity-building activities, and 
embracing the judicial infrastructure and political will to 
hold those who transgress accountable.

The Board in recognition of the role that ethics plays to 
the success of the Group, has established the Safe Re-
porting (Whistle Blowing) Framework which provides 
various mechanisms for employees, suppliers, and other 
stakeholders to raise concerns regarding any unethical 
practices that may come to their attention. Further, the 
safe reporting policy is available on the Company’s web-
site and stakeholders have been sensitized on it. The var-
ious reporting channels established include but are not 
limited to reporting to HR, a dedicated email address, and 
feedback boxes on all CPF Floors and branches, hotlines. 
Management has set up an Ethics Committee which meet 
on a regular basis to develop initiatives to improve the 
safe reporting framework. During the past financial year 
no major reports were made under this framework and 
in addition no fraud or unethical practice was reported.

Labour and Human Rights

One of the key challenges in the year under review was 
the outbreak of COVID-19. It disrupted work patterns 
and made in-person assessments/oversight more difficult. 
We recognized this early in the COVID-19 pandemic. 

In order to track potential impacts, we utilized existing 
monitoring processes, worker interviews and grievance 
mechanisms to understand workers’ situations and impact 
on their rights. We took action to support our employees 
by ensuring they had access to safe means of transport, 
Wi-Fi and airtime to facilitate the execution of their tasks 
whilst ensuring their safety. 

Throughout, our primary focus was on workers’ health 
and measures to control the spread of the virus. COV-
ID-19 may be with us for some time and we need to find 
ways to stay connected with our workforce as well as 
carry out ongoing assessment and monitoring activities 
despite the physical limitations. To support this, we rolled-
out a performance management platform that would in-
tegrate the Balanced Score Card (BSC) metrics in order 
to keep track of productivity levels of employees working 
remotely. 

Protection of human rights is embedded into CPF Finan-
cial Services’ corporate systems and policies, including our 
Code of Conduct Policy, Equal Employment Opportunity 
Practices as well as Harassment and Discrimination Policy. 

Risk Management 

The Corporate Trustee has put in place a robust Enter-
prise Risk Management Framework (ERMF) designed to 
identify and manage all the risks within the agreed risk 
appetite thresholds, which may affect the Scheme’s oper-
ations and ability to achieve its strategic objectives. The 
Trustee has benchmarked its ERM framework against the 
Committee of Sponsoring Organization (COSO) Enter-
prise Risk Management- Integrated Framework and ISO 
31000:2018 Risk Management Guidelines. The Trustee re-
ceives quarterly risk mitigation reports from the Corpo-
rate Administrator - CPF Financial Services Ltd for discus-
sion at its quarterly meetings. The Trustee evaluates risks 
based on the following broad categories:

Message From The Corporate Administrator (continued)
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Risk Management (continued) 

Governance & Strategy Risks – these are risks that 
may hamper the Scheme’s ability to achieve its strategic 
objectives and eventually its ability to continue operating 
in the long run. These risks may impact the Members and 
Stakeholders directly if not well managed.  

Funding & Investment Risks – these are risks that in-
volve the Scheme’s ability to harness resources to run its 
operations as well as the impact of market volatility on 
the Scheme’s investments.

Operational & Infrastructure Risks - these risks re-
late to the effectiveness and efficiency of the Schemes 
operations. The Schemes operational effectiveness and 
efficiency is a three faceted approach of people, processes 
and technology. A failure in any of these poses a grave risk 
to the Scheme’s ability to achieve its strategic objectives.

Compliance & Regulatory Risks – these risks relate 
to possible non- adherence to laws and regulations that 
the Scheme is subject to. The County Pension Fund is reg-
ulated by the Retirement Benefits Authority among other 
regulators and has put in place processes to ensure it re-
mains compliant with all statutory and regulatory require-
ments. 

Key Risks 2020 

During the year under review, like any other entity glob-
ally, the Scheme faced several risks driven by the prevail-
ing Covid-19 pandemic. However due to the mature risk 
management framework put in place by the Corporate 
Trustee, the Scheme effectively mitigated the risks. The 
outstanding pension obligation to the Scheme continues 
to grow because of delays and non-remittances of pension 
contributions by various sponsors, which has been exac-
erbated by the prevailing economic circumstances. This 
poses liquidity and investment risks to the Scheme. The 
Trustee together with the Administrator continue to seek 
a permanent solution to this matter through the relevant 
Stakeholders at both county and national level.

The Scheme’s investments are also exposed to the mar-
ket movement and volatility. In the year under review, the 
COVID 19 pandemic added to the negative performance 
in the market. The Trustee is however confident that the 
tides will turn in the next period and higher returns will 
be achieved. 

Corporate Social Responsibility

In the year ended 31 December 2020, Corporate Social 
Responsibility (CSR) initiatives primarily centered on sup-
porting stakeholders and communities local to our oper-
ations respond to the uncertainty brought on by the crisis 
and maintain their resilience.

We seek to build and maintain good relationships with 
local communities. We require our businesses to identi-
fy, prevent, and mitigate potential adverse impacts of our 
operations to local communities. We also look to identify 
and implement opportunities that deliver our purpose by 
improving people’s lives.

Handwashing Drives and Donation of Personal 
Protective Equipment

In the year in review, we collaborated with various part-
ners and key stakeholders to support COVID-19 miti-
gation measures by way of donation of Personal Protec-
tive Equipment (PPEs) and handwashing drives in various 
counties.

We made out a 
donation of Kshs. 
1,000,000 to the 
COVID-19 Emer-
gency Response 
Fund set up by H.E 
President Uhuru 
Kenyatta to raise 
funds geared to-

wards the support of frontline health workers. To support 
frontline health workers in the counties, we also collab-
orated with the Kenya Union of Clinical Officers with a 
donation of Kshs. 300,000 worth of PPEs. 

Furthermore, we 
collaborated with 
the Water Service 
Providers Associ-
ation (WASPA) to 
rollout a handwash-
ing drive dubbed: 
The Komesha Co-
rona Initiative; that 

sought to leverage the network of both organizations at 
the County level in a bid to curb the spread of the COV-
ID-19.

Message From The Corporate Administrator (continued)
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Corporate Social Responsibility (continued)

Water Companies are a key constituent of pension 
schemes administered by CPF Financial Services and 
through our donation of 2,000 liters of handwashing liq-
uid, we fortified the efforts of water companies in the 
fight against the COVID-19. Under this initiative, each 
company accessed approximately 40 liters of hand wash.  

As a longstanding partner of the Council of Governors 
(CoG), we also donated 17,500 Masks; 50,000 Gloves and 
150 Handwashing Units – valued at Kshs. 3,000,000 in ap-
preciation of the fact that county staff are a key constit-
uent of pension schemes administered by CPF Financial 
Services. 

Furthermore, we also donated handwashing soap and 
Personal Protective Equipment (PPEs) to the County As-
semblies Forum (CAF) valued at Kshs. 400,000 as well as 
The Busia County Government – who were recipients of 
3,000 Surgical Gloves, 1,500 Masks and 4 Hand washing 
units. 

These donations were a joint effort between individual 
contributions by CPF staff, as well as the organization.

Building Together

I am incredibly proud of what we as a team have achieved 
over the last 12 months, in what has been one of the hard-
est years in living memory. We have much more to do but 
having seen the talent and determination within our or-
ganization; I believe more than ever that the path we are 
on is right for our organization, our society, and the planet.

I would like to thank our many stakeholders for their in-
valuable input so far. We have been listening intently and 
will continue to do so in our endeavor to deliver on our 
sustainability agenda, together.

Awards and Recognition

In the year under review, the County Pension 
Fund won the Financial Reporting (FiRe) Award 
Second Runners Up in the Pension Funds Cat-
egory. The FiRe Award is the one of the most 
prestigious and coveted financial reporting 

awards in East Africa and is awarded to institu-
tions that enhance accountability, transparency 

and integrity in compliance with International 
Financial Reporting Standards (IFRS) and oth-
er disclosures on governance, social and envi-

ronmental reporting by private, public and other entities 
domiciled in East Africa. Winning this award speaks to our 
quality financial reporting standards and is another feather 
added to the administrator of the County Pension Fund. 

We are dedicated to securing and growing your funds sus-
tainably, to afford you a financially secure work life and a 
dignified retirement.

Delivering our edge 

I am proud of the fact that our sustained commitment to 
our three-year Vision 2018-2020 strategic plan enabled us 
to achieve several key objectives. I am even more elated 
by the future prospects of the County Pension Fund as we 
usher in a new strategic period 2021 -2023.

The new strategic plan focuses on three strategic issues 
that will guide the operations of the County pension Fund 
over the next three years. These strategic issues are:

• Enhancing market share, 

• Enhancing investment returns  

• Efficient & responsive service delivery. 

We will work on enhancing investment returns through li-
ability driven investment, diversifying investment portfolio 
and cost management. 

Provision of high level of service quality, leads to increased 
customer satisfaction, loyalty and therefore long-term 
profitability. The County Pension Fund will therefore pri-
oritize improved service delivery to members by leverag-
ing on data analytics / technology to enhance customer 
service and align stakeholder engagement.

Message From The Corporate Administrator (continued)
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Message From The Corporate Administrator (continued)
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“If you are not willing to risk the 
unusual, you will have to settle 

for the ordinary.“
- Jim Rohn

Annual Report and  Financial Statements 15



Annual Report and  Financial Statements 16

Leading through Change

Hosea Kili, OGW

Group Managing Director/ CEO 

An advocate of the High Court of Kenya, Mr. Kili holds a Masters of Business Administration from the Management 
College of Southern Africa (MANCOSA). He is a Fellow of the Institute of Certified Public Secretaries of Kenya (ICPSK); a 

Fellow Member of Kenya Institute of Management (KIM) and an active member of the Law Society of Kenya (LSK).

Mr Kili is a Council member and the current chairman of the East and Central Africa Social Security Association (ECASSA). He is a Non-Executive 
Director at the Nairobi Securities Exchange (NSE) and the current president, Association of Pension Trustees  Administrators of Kenya (APTAK). 

A recipient of numerous commendations, Mr. Kili was awarded the Presidential Order of Grand Warrior of Kenya in December 2011 and the 2nd 
Runners up CEO of the Year at the COYA Awards 2012. He was also recognized as the Personality of the Year at the 2017 Pension Awards that 
sought to award excellence in innovation and service provision to improve the outcomes of both pension funds as well as members. Mr. Kili was 
also recognized as the 2nd Runners up in the ‘CEO of the Year’ category during the 2017 and 2018 Champions of Governance Awards. 

Mr. Kili currently serves as a member of the ISSA bureau and  a member of the Finance Committee of the International Social Security Association 
(ISSA) following his election to this post in 2019. 

Joseph Rono 
Director - Strategy, Finance and Investments

Joseph Rono is a Finance and Investments pro-
fessional with over 15 years’ experience in pri-

vate and public sector within the East African region. 
His key areas of expertise include Strategy, finance and Investments 
with a special interest in ICT, Strategy formulation and implementation. 

Mr. Rono is a recipient of numerous awards including “Chief Invest-
ment Officer of the Year” Award at the 2017 Pension Awards. He is a 
Certified Public Accountant (CPA K) and holds a BSc. Mathematics and 
Computer from Jomo Kenyatta University of Agriculture & Technology 
(JKUAT) and an MBA in Finance from the University of Nairobi.

Mr. Rono was the recipient of the “Manager of the Year” award at the 
2019 Company of the Year Awards. 

Isaac Mitei
Group Head of Legal & Company Secretary 

An Advocate of the High Court of Kenya, Isaac Mitei has over 12 years’ experience in Legal practice. He holds an Honors 
Law Degree from Moi University and a Diploma in Law from the Kenya School of Law. Mr. Mitei is a member of the Law 

Society of Kenya (LSK) and the Institute of Certified Secretaries of Kenya (ICPSK).

George Okioma
Director, Operations and Marketing

George is a Senior Pensions Professional with 
over 15 years’ experience in the establish-

ment, management and administration of Pension 
Schemes in Kenya and in the Africa region.

George has gained considerable experience in pensions particularly 
in projects involving diagnostic reviews, developing pension policies, 
developing strategic restructuring plans, remuneration setting, admin-
istration and implementation of key pension policies.

He is a Member of the Institute of Actuaries (UK) and holds a BSc. 
Degree in Mathematics & Computer Science from the Jomo Kenyatta 
University of Agriculture & Technology (JKUAT) and an MSc in Actuar-
ial Science from the University of Nairobi.
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Sospeter Thiga
Group Head  of Risk and Compliance 

Sospeter holds an MBA in Strategic Planning 
and a BSc. Economics & Sociology from the Uni-

versity of Nairobi. He is a Certified Public Accountant of Kenya (CPA 
K), a member of the Institute of Certified Public Accountants of Kenya 
(ICPAK), a certified Risk Analyst (CRA), a certified Information Sys-
tem Auditor (CISA) and a Certified Change Management Practitioner 
(Prosci).

Shafana Rajani
General Manager, Property Services 

Shafana has over 15 years of professional busi-
ness management experience with 9 years in the 

real estate industry having served with an international 
Real Estate company previously. She holds a BSc. Degree in Interna-
tional Business Administration and a MA Degree in International Re-
lations both from the United States International University – Africa. 
She is currently pursuing a PHD Program in Business Management. 
Shafana is a Member of Marketing Society of Kenya.

Irene Mbonge 
Group Head of Corporate Communication 

and Public Affairs

Irene is a Chartered Public Relations practitioner 
with over 10 years’ experience in Corporate Communication and 
Public Affairs. She holds an MBA in Marketing from the University 
of Nairobi and a post graduate diploma in Public Relations from the 
Chartered Institute of Public Relations (UK). Irene is a full member 
of the Public Relation Society of Kenya (PRSK), a Standing Commit-
tee member of the East and Central Africa Social Security Association 
(ECASSA) and serves as a Board member at the ECASSA Institute of 
Social Protection (EISP).

Lucy Jerono
Group Head of Human Resource & 
Administration 

Lucy holds an MBA in Human Resource Man-
agement from the University of Nairobi, a Bachelor 

of Arts Degree (Sociology & Economics Option) from Catholic Uni-
versity of Eastern Africa and a Higher National Diploma in Human 
Resource Management from the Institute of Human Resource Man-
agement (IHRM). She has over 13 years of comprehensive Human Re-
source Management experience and Administration. She is a full mem-
ber of the Institute of Human Resource Management (IHRM) and also 
a Full Member of Kenya Institute of Management (KIM).

Cornelius Ndumai
Group Head  of Internal Audit 

Mr. Ndumai is a Certified Public Accountant, an 
active Member of the Institute of Certified Public 

Accountants of Kenya (ICPAK), the Institute of Internal Auditors of 
Kenya (IIA-K) and Information Systems Audit and Control Association 
(ISACA). He holds a Bachelor’s degree in Administration (Accounting), 
an MBA in Finance from the University of Nairobi, and a Post-graduate 
Diploma in Banking & Finance. Mr. Ndumai is an accomplished Finan-
cial and Audit professional and brings on board over twelve (12) years 
of expertise.

Tony Olang
Director -  ICT Services 

Mr. Olang, in a career spanning over 19 years in 
financial services, ICT and renewable energy sec-

tor has contributed significantly towards the adoption of technology 
for business processes in the region and more so for the CPF Group.

He holds an MSc in information System Security from the Universidad 
Empresarial de Costa Rica, a Postgraduate Diploma in Information Sys-
tems Security from the Cambridge Association of Managers as well as 
a BSc. In Computing from the University of Portsmouth.

Jonathan Marucha
Director - Insurance Services 

Mr. Marucha holds an MBA in Strategic Man-
agement, Bachelor of Commerce (Insurance), a Di-

ploma in Insurance from the Chartered Insurance Institute (CII) and 
a Certificate in Life Assurance from LIC India. He is a member of the 
Insurance Institute of Kenya (IIK), Insurance Brokers of Kenya (A.I.B.K) 
and a trained director by the Center for Corporate Governance.

Jonathan is a multi-skilled insurance professional with over 13 years’ 
experience in business development, portfolio management, claims 
management, insurance regulatory compliance, risk assessment and 
valuation.
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The County Pensions Fund is a Defined Contributions 
Pensions Scheme which was registered with the Retire-
ment Benefits Authority on 27th May, 2011 to provide 
retirement benefits for the staff of County Governments, 
Associated Organizations, and Approved Reciprocating 
Bodies as provided under the Fund’s rules.

County Pension Fund was established pursuant to the di-
rective to the public sector retirement schemes under 
Treasury Circular No.18/2010 of November, 2010 which 
required all public sector retirement schemes to convert 
their Defined Benefits (DB) Schemes to Defined Contri-
butions (DC) Schemes with the option of retaining per-
sons with less than 5 years to attain retirement age in the 
Defined Benefits (DB) Schemes.

The Corporate Trustee

Natbank Trustees & Investment Services Limited, a subsid-
iary of National Bank National Bank duly registered with 
the Retirement Benefits Authority as corporate trustees 
is the appointed Corporate Trustee for Laptrust (Umbrel-
la) Retirement Fund. Natbank Trustees & Investment Ser-
vices Ltd is also licensed by the Capital Markets Authority 
as a Fund Manager. The Corporate Trustee is guided by 
the Trust Deed and Rules for the Scheme as amended 
from time to time and the Retirement Benefits Act and 
the Regulations made thereunder.

Corporate Trustee’s Responsibilities

The primary role of the Corporate Trustee is to ensure 
that the Fund grows exponentially and continues to pros-
per for the benefit of members, customers, employees, 
sponsors and other stakeholders. The Corporate Trus-
tee is responsible for policy formulation, investment of 
Scheme funds, Scheme administration, and payment of 
benefits to persons entitled to such benefits under the 
scheme rules, protection of the property and assets of 
the Scheme and performance of such other duties as may 
be necessary for the due and faithful performance of the 
Scheme’s obligations. The Corporate Trustee meets with 
the Scheme Administrator on a quarterly basis and on 
such other times as may be rendered necessary, to con-
sider all matters relating to the overall control, business 
performance and strategy of the Scheme and for succes-
sion planning.

Corporate Trustee’s Independence

The Corporate Trustee has established structures and 
standards to enable it discharge its duties independently 

and free from any unlawful directions, undue influence or 
any other form of compulsion. These standards are fun-
damentally premised on the requirement that the Cor-
porate Trustee should be independent of the Administra-
tor and free from any business or other relationship that 
could adversely interfere with their objectivity and the 
exercise of their independent judgment. The Corporate 
Trustee and the Scheme Corporate Administrator are 
mutually interdependent but their roles and responsibili-
ties are distinct. 

On the one hand, the Scheme Corporate Administrator 
takes responsibility for the effective and efficient manage-
ment of the Scheme, ensures that Corporate Trustee’s 
meetings are convened as per the approved Annual Trus-
tee Calendar, that the resolutions of the Corporate Trus-
tee are implemented as guided and /or approved by the 
Corporate Trustee and accounts to the Corporate Trus-
tee. On the other hand, the Corporate Trustee evaluates 
the performance of the Scheme Corporate Administrator 
to ensure this it is in tandem with the principal objectives 
of the Scheme.

Information and Professional Development

The Corporate Trustee is devoted to progressively mon-
itor and acquaint itself with key business developments 
in order to maintain and enhance its effectiveness. From 
time to time the Corporate Trustee receives presenta-
tions from the Fund Managers, Custodians, Actuary and 
Legal Advisors on matters of significance. The corporate 
strategy, financial plans, including budgets and forecasts 
are regularly discussed at Corporate Trustee meetings. 
The Corporate Trustee is confident that it has the nec-
essary skill, knowledge, and experience to perform the 
functions required of a Trustee.

For and on Behalf of Corporate Trustee
Natbank Trustees and Investments Services Ltd

Corporate Governance Statement
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The Trustees present their annual report together with the audited financial statements for the year ended 31 Decem-
ber 2020.

Establishment, nature and purpose of the Fund

The County Pension Fund was established under the Retirement Benefits Authority (RBA) Act and was registered with 
the Retirement Benefits Authority.

The Fund is a Defined contributions Scheme and provides, under the rules of the Fund, retirement benefits for the staff 
of local authorities, associated organizations, and approved reciprocating bodies as provided in the Fund’s rules. 

It is a tax exempt approved Fund under the Income Tax Act.

The principal objective of the Fund is to provide pension and other retirement benefits to employees of the sponsors 
and other individual and associated members of the Fund upon their retirement from service and relief for the depend-
ents of the deceased employees.

During the year ended 2020, the promoters of County Pension fund registered with Retirement Benefit Authority a 
new product called Salih in the year 2020 as per the RBA rules and regulations and the trust guidelines to cater for 
members who will prefer to invest in Sharia compliant products. The report for 2020 therefore presents both the con-
ventional fund and the Salih fund.

Results

The results for the Fund’s for the year ended 31 December 2020 are analysed as follows:

2020
Sh’000

Conventional 
Fund

2019
Sh’000

Conventional 
Fund

2020
Sh’000 

Salih Fund

2019
Sh’000

Salih Fund

Increase in net asset during the year 4,490,572 5,228,075 556,709 789,973

Membership

The Fund has 62 sponsors which comprise 36,125 employees. Employees contribute to the Fund at the rate of 12% 
of their pensionable salaries while the employers contribute at a rate of 15% of the employees’ pensionable salaries.

The Fund’s membership was as follows: 

2020
Sh’000

Conventional 
Fund

2019
Sh’000

Conventional 
Fund

2020
Sh’000 

Salih Fund

2019
Sh’000

Salih Fund

At beginning of the year 43,756 36,125 7,319 6,066

New members 6,374 7,826 199 1,318

Leavers (317) (195) (52)               (65)

At 31 December 49,813 43,756 7,466 7,319

Report of  the Trustees 
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Incorporation 

County Pension Fund was formed in response to Treasury Circular No. 18/2010 of November 2010 which requires all 
public sector retirement schemes to close Defined Benefits (DB) schemes to persons aged 45 and below and establish 
Defined Contribution (DC) schemes. 

The scheme was registered by the RBA, Certificate No. 01305 of 27 May 2011 and started operations on 1 July, 2015. 

Contributions

The contribution rates are expressed as a percentage of the employees’ basic salary and housing allowance. Rates in 
use for the year 31 December 2020 and 31 December 2019 were:

Employer 15%

Employee 12%

27%

Assets management

The investment managers are responsible for the day-to-day management of investment funds. However, the overall 
responsibility for investment and performance lies with the Trustees.

The Fund’s net assets position as at 31 December 2020 was as follows:

Categories of assets

2020
Sh’000

Conventional 
Fund

2019
Sh’000

Conventional 
Fund

2020
Sh’000 

Salih Fund

2019
Sh’000

Salih Fund

Cash and bank balances 199,985 107,473 94,090 33,847

Fixed deposits 730,339 807,138 1,816,245 1,463,897

Call deposits 208,563 153,902 -  - 

Treasury bonds 10,398,286 4,917,580 -  - 

Quoted investments 2,607,493 2,100,483 3,785 8,000

Corporate bonds - 14,042 -  - 

Unquoted Investments 135,277 - - -

Treasury bills 322,387 1,980,637 -  - 

Investment property 1,076,887 461,887 -  - 

Contribution receivable 128,099 780,899 487,179 179,639

Due from related parties 1,011,692 298,216 123,483         93,673

Other receivables 152,881 - -  - 

Total assets 16,971,889 11,622,257 2,524,782 1,779,056

We confirm that there is no self-investment, nor have any Fund assets been used as security or collateral on behalf of 
the employer or any connected business or individual.

Report of  the Trustees (continued)
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Assets management (continued)

Categories of assets

2020
Shs’000

Consolidated 
Fund %

RBA%
maximum 

requirement

2019
Shs’000

Consolidated 
Fund %

Cash and bank balance 294,075 1.67% 5% 141,320 1.01%

Short term deposits 2,755,147 15.66% 30% 2,424,937 17.23%

Treasury bonds 10,398,286 59.10% 70% 6,898,217 49.20%

Quoted equities 2,611,278 14.84% 70% 2,108,483 15.04%

Corporate bonds - 0.00% 5% 14,042 0.10%

Unquoted equities 135,277 0.77% 5% - 0.00%

Treasury bills 322,387 1.83% 70% 1,980,637 14.13%

Investment properties 1,076,887 6.12% 30% 461,887 3.29%

Other assets 1,903,334 - - 1,352,427 -

Total assets 19,496,671 13,401,313

Trustees

The corporate Trustee is appointed by the Fund promoter in accordance with Retirement Benefits Act and Fund rules 
and regulations. The names of the current Trustees are shown on page 5. 

Auditors

Deloitte & Touche have expressed their willingness to continue in office. The trustees monitors the effectiveness, ob-
jectivity and independence of the auditor. The trustees also approve the annual engagement letter, which sets out the 
terms of the auditor’s engagement and the related fees. 

Signed on behalf of the Trustees

Trustee        Trustee

31st March 2021

Report of  the Trustees (continued)
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The Retirement Benefits Scheme Regulations require the Trustees to prepare financial statements for each financial 
year, which give a true and fair view of the disposition of the Fund’s assets and liabilities as at the end of the financial 
year and of the financial transactions of the Fund for that year.  It also require the Trustees to ensure that the Fund 
maintains proper accounting records that are sufficient to show and explain transactions of the Fund and disclose with 
reasonable accuracy the financial position of the Fund. The Trustees are also responsible for safeguarding the assets of 
the Fund and for taking reasonable steps for the prevention and detection of fraud and other errors.

The Trustees accept responsibility for the preparation and presentation of these financial statements in accordance 
with International Financial Reporting Standards and in the manner required by the Retirement Benefits Act. They also 
accept responsibility for:

• designing, implementing and maintaining such internal control as they determine necessary to enable the pres-
entation of financial statements that are free from material misstatement, whether due to fraud or error;

• selecting suitable accounting policies and applying them consistently; and

• making accounting estimates and judgments that are reasonable in the circumstances.

Having made an assessment of the Fund’s ability to continue as a going concern, the Trustees are not aware of any ma-
terial uncertainties related to events or conditions that may cast doubts upon he Fund’s ability to continue asa going 
concern.

The Trustees acknowledge that the independent audit of the financial statements does not relieve them of their re-
sponsibilities.

      

Trustee        Trustee

31st March 2021

Statement of  Trustees’ Responsibilities 
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Independent Auditors’ Report
To The Members Of County Pension Fund

Deloitte & Touche
Certified Public Accountants (Kenya)
Deloitte Place, Waiyaki Way Muthangari
P.O Box 40092, 00100
Nairobi, Kenya
Tel: +254 (20) 423 0000
Cell: +254 (0) 719 039 000
Fax: +254 (20) 444 8966
Dropping Zone No. 92
Email: admin@delitte.co.ke
www.deloitte.co.ke

Opinion

We have audited the accompanying financial statements 
County Pension Fund set out on pages 11 to 33, which 
comprise the statement of net assets available for bene-
fits as at 31 December 2020, the statement of changes in 
net assets available for benefits and the statement of cash 
flows for the year then ended, and a summary of signifi-
cant accounting policies and other explanatory notes.

In our opinion, the accompanying financial statements give 
a true and fair view of the financial transactions of the 
Fund during the year ended 31 December 2020 and of the 
disposition at that date of its assets and liabilities, other 
than liabilities to pay retirement and other benefits falling 
due after the end of the year in accordance with Interna-
tional Financial Reporting Standards and the requirements 
of the Retirement Benefits Act.

Basis for Opinion 

We conducted our audit in accordance with International 
Standards on Auditing (“ISA”). Our responsibilities under 
those standards are further described in the Auditor’s 
Responsibilities for the Audit of the Financial Statements 
section of this report. We are independent of the Fund 
in accordance with the International Ethics Standards 
Board for Accountants’ Code of Ethics for Professional 
Accountants (IESBA Code), together with the ethical re-
quirements that are relevant to our audit of the financial 
statements in Kenya. We have fulfilled our ethical respon-
sibilities in accordance with these requirements. 

We believe that the audit evidence we have obtained is 
sufficient and appropriate to provide a basis for our opin-
ion.

Key Audit Matters

Key audit matters are those matters that, in our profes-

sional judgement, were of most significance in our audit of 
the financial statements of the current period. 

We have determined that there are no key audit matters 
to communicate in our report.

Other Information 

The Trustees are responsible for the other information, 
which comprises the Report of the Trustees which was 
obtained prior to the date of the auditors’ report. The 
other information does not include the financial state-
ments and our auditor’s report thereon. Our opinion on 
the financial statements does not cover the other infor-
mation and we do not express any form of assurance con-
clusion thereon.

In connection with our audit of the financial statements, 
our responsibility is to read the other information and, in 
doing so, consider whether the other information is ma-
terially inconsistent with the financial statements or our 
knowledge obtained in the audit or otherwise appears to 
be materially misstated. If, based on the work we have 
performed on the other information that we obtained 
prior to the date of this auditor’s report, we conclude that 
there is a material misstatement of this other information, 
we are required to report that fact. We have nothing to 
report in this regard.

Responsibilities of Trustees for the Financial State-
ments

The Trustees are responsible for the preparation of finan-
cial statements that give a true and fair view in accordance 
with International Financial Reporting Standards and the 
requirements of the Retirement Benefits Act, and for such 
internal controls as the Trustees determine are necessary 
to enable the preparation of financial statements that are 
free from material misstatement, whether due to fraud 
or error. 
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Responsibilities of Trustees for the Financial Statements (continued)

In preparing the financial statements, the Trustees are responsible for assessing the Fund’s ability to continue as a going 
concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting un-
less the Trustees either intend to liquidate the Fund or to cease operations, or have no realistic alternative but to do so. 

Auditor’s Responsibilities for the Audit of the Financial Statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from 
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Rea-
sonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with ISA’s 
will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are consid-
ered material if, individually or in the aggregate, they could reasonably be expected to influence the economic decisions 
of users taken on the basis of these financial statements.

As part of an audit in accordance with ISAs, we exercise professional judgement and maintain professional skepticism 
throughout the audit. We also: 

• Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or error, 
design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and 
appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control;

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the 
Fund’s internal control;

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and 
related disclosures made by the Trustees;

• Conclude on the appropriateness of the Trustees’ use of the going concern basis of accounting and based on 
the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast 
significant doubt on the Fund’s ability to continue as a going concern. If we conclude that a material uncertain-
ty exists, we are required to draw attention in our auditor’s report to the related disclosures in the financial 
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit 
evidence obtained up to the date of our auditor’s report. However, future events or conditions may cause the 
Fund to cease to continue as a going concern; and

• Evaluate the overall presentation, structure and content of the financial statements, including the disclosures and 
whether the financial statements represent the underlying transactions and events in a manner that achieves 
fair presentation.

We communicate with the Trustees regarding, among other matters, the planned scope and timing of the audit and 
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

Certified Public Accountants (Kenya)
Nairobi              31/03/2021
CPA Fred Aloo - P/No. 1537
Signing partner responsible for the independent audit

Independent Auditors’ Report
To The Members Of County Pension Fund (continued)
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Note

2020
Sh’000

Conventional 
Fund

2019
Sh’000

Conventional 
Fund

2020
Sh’000

Salih 
Fund

2019
Sh’000

Salih 
Fund

CONTRIBUTIONS AND WITHDRAWALS

Contributions 3     5,469,807     4,441,340        840,736        816,954 

Withdrawals and risk-based benefits      (254,046)      (177,204)        (50,168)        (37,055)

Net surplus from dealings with members     5,215,761     4,264,136        790,568        779,899 

RETURN ON INVESTMENTS

Investment income 4     1,086,521        664,714        112,281          82,929 

Investment management expenses 5        (88,988)        (44,120)          (6,874)          (3,751)
Unrealised gain/(loss) on revaluation of 
investments 6(b)      (233,754)        442,269          (4,215)

              
(89)

Realised/(loss)/gain on disposal of 
investments 6(a)            1,803          16,434                -      -  

Change in fair value of property          14,587             (365)                -      -  

Other Income   7               104        246,054                -             22,452 

NET RETURNS ON INVESTMENTS        780,273     1,324,986        101,192        101,541 

FUND EXPENSES 8      (508,483)      (361,047)        (60,360)        (42,840)
IMPAIRMENT PROVISION OF 
CONTRIBUTIONS RECEIVABLE 9      (996,980)   -       (274,691)        (48,626)

INCREASE IN NET ASSETS FOR THE YEAR     4,490,572     5,228,075        556,709        789,974 

NET ASSETS AT 1 JANUARY   12,103,464     6,875,389     1,773,514        983,540 

NET ASSETS AT 31 DECEMBER   16,594,036   12,103,464 
    

2,330,224 
    

1,773,514 

Statement of Changes in Net Assets available for Benefits
For The Year Ended 31 December 2020
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Note

2020
Sh’000

Conventional 
Fund

2019
Sh’000

Conventional 
Fund

2020
Sh’000

Salih 
Fund

2019
Sh’000

Salih 
Fund

ASSETS

Cash and bank balances 10 199,985 107,473 94,090 33,847

Call deposits 11 208,563 153,902 - -

Fixed deposits 12 730,339 807,138 1,816,245 1,463,897

Treasury bills 13(a) 322,387 1,980,637 - -

Treasury bonds 13(b) 10,398,286 4,917,580 - -

Corporate bonds 14 - 14,042 - -

Contributions receivable 15 128,099 780,899 487,179 179,639

Other receivables 16 152,881 646,537           - -

Due from related parties 17(a) 1,011,692 298,216 123,483 93,673

Quoted equity investments 18(a) 2,607,493 2,100,483 3,785 8,000

Unquoted equity investments I 8(b) 135,277 - - -

Investment property 19 1,076,887 461,887 - -

       16,971,889 12,268,794    2,524,782 1,779,056

LIABILITIES

Due to related parties 17(b) (282,181) (96,366) (164,246)        -

Payables and accruals 20 (95,672) (68,964) (30,313) (5,542)

          (377,852)          (165,330)       (194,559)        (5,542)

NET ASSETS        16,594,036 12,103,464    2,330,224 1,773,514

REPRESENTED BY: 
FUND BALANCE 21        16,594,036 12,103,464    2,330,224 1,773,514

The financial statements on pages 25 to 48 were approved and authorized for issue by the Board of  Trustees on 31 
March 2021 and were signed on their behalf by:

     

Trustee        Trustee

Statement Of Net Assets Available For Benefits
As At 31 December 2020
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Note

2020
Sh’000

Conventional 
Fund

2019
Sh’000

Conventional 
Fund

2020
Sh’000

Salih 
Fund

2019
Sh’000

Salih 
Fund

CASH FLOWS FROM OPERATING 
ACTIVITIES

Contributions         4,915,423         3,134,933        444,837         705,417 

Withdrawals paid          (254,046)           (177,204)        (28,671)        (37,055)

Administrative expenses paid          (507,506)           (361,047)        (67,235)        (42,835)
Net decrease/increase in receivables and 
payables            8,275            950,824        (48,621)      (180,333)

Net cash generated from operating activities         4,162,146         3,547,506 
        

300,310         445,194 
CASH FLOWS FROM INVESTING 
ACTIVITIES

Investment income received 1,182,629 591,047 112,281         293,328 

Investment in fixed deposits 76,799 (64,267) (352,348) (696,625) 

Purchase of treasury bills 13(a) (329,807) (2,131,146) -       -

Maturity/withdrawal of treasury bills 13(a) 2,006,087 812,925                   -    - 

Purchase of treasury bonds 13(b) (5,939,713) (2,508,368)                 -    -

Maturity/withdrawal of treasury bonds 13(b) 542,780 178,180                   -    - 

Purchase of quoted equity investments 18(a) (824,579) (649,395) -    (8,089)

Purchase of unquoted equity investments 18(b) (135,277) -                   -    - 

Purchase of investment property 19 (600,413)            -                   -    - 

Maturity of corporate bonds 14,937            18,811                   -    - 
Proceeds from sale of quoted equity 
investments      -       104,642      -      - 

Net cash used in investing activities       (4,006,557) (3,647,571) (240,067) (411,386)
NET INCREASE/(DECREASE) IN CASH AND 
CASH EQUIVALENTS            155,589           (100,065)          60,243          33,808 
CASH AND CASH EQUIVALENTS AT 1 
JANUARY 252,959 353,024 33,847 39
CASH AND CASH EQUIVALENTS AT 
31 DECEMBER 10            408,548            252,959 

          
94,090 

          
33,847 

Statement Of Cash Flows
For The Year Ended 31 December 2020
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1. ACCOUNTING POLICIES

Statement of compliance 

The financial statements have been prepared in accordance with International Financial Reporting Standards. 

Adoption of new and revised International Financial Reporting Standards (IFRSs)

(i) Impact of relevant new standards 

Several new and revised standards and interpretations became effective during the year. The Trustees have evaluated 
the impact of the new standards and interpretations and none of them had a significant impact on the scheme’s 
financial statements. 

(ii) New and amended standards and interpretations in issue but not yet effective in the current year

At the date of authorisation of these financial statements, various standards and interpretations were in issue but 
not yet effective. The adoption of these standards and interpretations when effective will not result in changes in 
the Scheme’s accounting policies or result in any material impact on the financial statements of the Scheme.

(iii) Early adoption of standards 

The fund did not early adopt any new or amended standards in 2020.

Basis of preparation 

The measurement basis applied is the historical cost basis, except for financial assets measured at fair value as per sec-
tion ‘Financial instruments’ below.  

Revenue recognition

Contributions receivable are accounted for in the period in which they fall due.

Dividend income from investments is recognised when the Funds’ rights to receive payment as a shareholder have been 
established.

Interest income is accrued on a time basis, by reference to the principal outstanding and the effective interest rate 
applicable unless collectability is in doubt.

Benefits payable

Benefits payable are accounted for in the period in which they fall due.

Cash and cash equivalents

Cash and cash equivalents include cash at bank and highly liquid financial assets with original maturities of less than 
three months, which are subject to insignificant risk of changes in their fair value, and are used by the Fund in the man-
agement of its short-term commitments.

Financial instruments

All recognised financial assets that are within the scope of IFRS 9 are required to be measured subsequently at amor-
tised cost or fair value on the basis of the entity’s business model for managing the financial assets and the contractual 
cash flow characteristics of the financial assets.

Specifically:

Notes To The Financials Statements 
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1. ACCOUNTING POLICIES (continued)

Financial instruments (continued)

• debt instruments that are held within a business model whose objective is to collect the contractual cash flows, 
and that have contractual cash flows that are solely payments of principal and interest on the principal amount 
outstanding, are measured subsequently at amortised cost;

• debt instruments that are held within a business model whose objective is both to collect the contractual cash 
flows and to sell the debt instruments, and that have contractual cash flows that are solely payments of prin-
cipal and interest on the principal amount outstanding, are measured subsequently at fair value through other 
comprehensive income (FVTOCI);

• all other debt investments and equity investments are measured subsequently at fair value through profit or 
loss (FVTPL).

Impairment of financial assets

In relation to the impairment of financial assets, IFRS 9 requires an expected credit loss model as opposed to an in-
curred credit loss model under IAS 39. The expected credit loss model requires the Fund to account for expected 
credit losses and changes in those expected credit losses at each reporting date to reflect changes in credit risk since 
initial recognition of the financial assets.

In particular, IFRS 9 requires the Fund to measure the loss allowance for a financial instrument at an amount equal to 
the lifetime expected credit losses (ECL) if the credit risk on that financial instrument has increased significantly since 
initial recognition, or if the financial instrument is a purchased or originated credit-impaired financial asset.

However, if the credit risk on a financial instrument has not increased significantly since initial recognition (except for 
a purchased or originated credit-impaired financial asset), the Fund is required to measure the loss allowance for that 
financial instrument at an amount equal to 12-months ECL. IFRS 9 also requires a simplified approach for measuring 
the loss allowance at an amount equal to lifetime ECL for trade receivables, contract assets and lease receivables in 
certain circumstances.

Further, at end of each reporting period, the Fund reviews the carrying amounts of its financial assets to determine 
whether there is any indication that these assets have suffered an impairment loss. If any such indication exists, the 
recoverable amount of the asset is estimated and an impairment loss is recognised in the income statement of changes 
in net assets whenever the carrying amount of the asset exceeds its recoverable amount.

Financial liabilities

All financial liabilities are measured subsequently at amortised cost using the effective interest method or at FVTPL. 
However, financial liabilities that arise when a transfer of a financial asset does not qualify for derecognition or when 
the continuing involvement approach applies, and financial guarantee contracts issued by the Group, are measured in 
accordance with the specific accounting policies set out below.

Financial liabilities are classified as at FVTPL when the financial liability is (i) contingent consideration of an acquirer in 
a business combination, (ii) held for trading or (iii) it is designated as at FVTPL.

Fair value

For financial instruments traded in an organised financial market, fair value is determined by reference to quoted mar-
ket prices.

Short term deposits

Short term deposits are classified as held to maturity and are stated at amortised cost.

Notes To The Financials Statements (continued) 
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1. ACCOUNTING POLICIES (continued)

Government securities

Government securities comprise treasury bills and treasury bonds, which are debt securities issued by the Government 
of Kenya. Treasury bills are classified as held to maturity and are stated at amortised cost while treasury bonds are 
classified as fair value through profit or loss and are stated at fair value.

Corporate bonds

Corporate bonds are classified as fair value through profit or loss and are stated at market value as at 31 December.

Equity shares

Quoted investments are classified as fair value through profit or loss and are stated at market value as at 31 December.

Off-shore investments

The off-shore investments represent pooled investments in global stock markets. These investments are classified as 
fair value through profit or loss and are stated at market value. 

Investment properties 

Investment properties comprise land and buildings and parts of buildings to be held to earn rentals and/or for capital 
appreciation.  They are carried at fair value, determined by external independent valuers.  Fair value is based on active 
market prices as adjusted, if necessary, for any difference in the nature, condition or location of the specific asset.

Investment properties are not subject to depreciation. Gains and losses arising from changes in the fair value of invest-
ment property are included in the statement of net assets available for benefits in the year in which they arise.

On disposal of an investment property, the difference between the net disposal proceeds and the carrying amount is 
charged or credited to statement of net assets available for benefits for the year.

Members’ balances

Members’ funds comprise the accumulated net surpluses or deficits realized from dealings with members’ and surplus-
es or deficits from the Scheme are investing activities to the extent that they are not captured in the reserves.

Impairment of assets

The Scheme’s assets are reviewed annually at the end of each reporting period to determine expected losses and the 
resulting impairment loss is treated as an expense in the statement of changes in net assets available for benefits.

Equipment

Equipment is stated at historical cost less accumulated depreciation and any impairment charges. 

Depreciation

Depreciation on equipment is calculated on a straight line basis to write-off the cost of the equipment over the expect-
ed useful life at the following annual rates of 50%.

Gain or loss arising on disposal of property and equipment is determined as the difference between the sales proceeds 
and the carrying amount of the asset and is recognized in statement of changes in net assets available for benefits.

Comparatives

Where necessary, comparative figures have been adjusted to conform with changes in presentation in the current year.

Notes To The Financials Statements (continued) 
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2. CRITICAL ACCOUNTING ESTIMATES AND JUDGEMENTS IN APPLYING THE SCHEME’S AC-
COUNTING POLICIES

In the process of applying the Scheme’s accounting policies, Trustees have made estimates and assumptions that affect 
the reported amounts of assets and liabilities within the next financial year. Estimates and judgments are continually 
evaluated and are based on historical experience and other factors, including expectations of future events that are 
believed to be reasonable under the circumstances. These are dealt with below:

Held -to-maturity investments

The Fund follows the guidance of IFRS 9; Financial Instruments: Recognition and Measurement on classifying as 
held-to-maturity.  Financial instruments are measured at amortized cost if both of the following conditions are met and 
the asset is not designated as FVTPL:

• the asset is held within a business model that is Held-to-Collect (HTC), and
• the contractual terms of the instrument give rise to cash flows that are solely payments of principal and interest 

on the principal amount outstanding (SPPI).

This classification requires significant judgement.  In making this judgement, the Fund evaluates its intention and ability 
to hold such investments to maturity. If the Fund fails to keep these investments to maturity other than for the specific 
circumstances – for example, selling an insignificant amount close to maturity – it will be required to reclassify the en-
tire class as available-for-sale.  The investments would therefore be measured at fair value not amortised cost.

Impairment losses on financial assets

At each reporting period end, the Fund reviews the carrying amounts of its financial assets to determine whether there 
is any indication that these assets have suffered an impairment loss. If any such indication exists, the recoverable amount 
of the asset is estimated and an impairment loss is recognised in the statement of changes in net assets whenever the 
carrying amount of the asset exceeds its recoverable amount

Contributions income

Some sponsors statements of members contributions are not received regularly i.e. on a monthly basis as stipulated. 
The Scheme management makes an estimate of the contributions income based on the latest statement ever received 
from the sponsor. 
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2020
Sh’000

Conventional 
Fund

2019
Sh’000

Conventional 
Fund

2020
Sh’000

Salih 
Fund

2019
Sh’000

Salih 
Fund

3. CONTRIBUTIONS

Employer       2,299,242 1,861,825 373678 363,147

Employee       2,825,530 2,365,019 467058 453,807

Interest          345,035 214,496 - -

      5,469,807 4,441,340      840,736 816,954

4. INVESTMENT INCOME

Interest on treasury bonds       782,938 404,839                -   -

Interest on fixed deposits         45,077 51,696      106,780 80,928

Interest on call deposits         13,281 31,189          5,501 2,001

Interest on corporate bonds              944 3,517                -   -

Dividend income         89,837 96,354                -   -

Treasury bill discount       154,444 77,119                -   -

   1,086,521 664,714      112,281 82,929
5. INVESTMENT MANAGEMENT                     
    EXPENSES

Fund management expenses 41339 16,109 4,936 2,308

Custodian fees 15,562 9,342 1,938 1,443

Investment transactions expenses 23,643 16,854                -    - 

Feasibility studies 1,474 1,815                -    - 

Property valuation expenses 6,522                -                  -                  -   

Ground rate 448                -                  -                  -   

      88,988        44,120          6,874          3,751 

Notes To The Financials Statements (continued) 
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2020
Sh’000

Conventional 
Fund

2019
Sh’000

Conventional 
Fund

2020
Sh’000

Salih 
Fund

2019
Sh’000

Salih 
Fund

6. CHANGES IN FAIR VALUE OF 
    INVESTMENT

(a) Unrealised (loss)/gain on revaluation      
      of investment

Treasury bonds (note 13(b)) 83,815 99,279 - -

Quoted equity investments (note 18) (317,569) 342,990 (4,215) (89)

(233,754) 442,269 (4,215) (89)

(b) Realised gain on disposal of 
     investment

Treasury bonds 908 (8,197) - -

Quoted equity investments - 24,661 - -

Corporate bonds 895 (30) - -

1,803 16,434 - -

7. OTHER INCOME

Commission from sale of KenolKobil shares - - 213 -

Profit share from Gulf bank - - - 826

Bank interest 105 111 - -

Partial recovery of Imperial Bank deposit - 8,417 - -

105 8,741 - 826
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2020
Sh’000

Conventional 
Fund

2019
Sh’000

Conventional 
Fund

2020
Sh’000

Salih 
Fund

2019
Sh’000

Salih 
Fund

8. FUND EXPENSES

Administration fees 379,734 224,278 52,875 28,083

Promotional materials 26,453 25,868 662 2,300

Agency force expenses* 24,908 7,458                -   1,887

Trustee’s expenses 24,227 12,333 5,131 6,154

Member education expenses 20,672 39,121                -   685

Professional fees 7,319 9,869 143  - 

Advertising & publicity 6,903 3,079                -   742

Brand Management 5,554 132                -    - 

Retirement Benefit Authority levy 4,562 2,774 688 2,226
Stakeholder’s engagement (Members 
outreach expenses) 4,477 34,727                -    - 

AGM & member conference 2,081 24                -    - 

Audit fees 1,361 1,058 610 758

Bank charges 212 326 8 5

Subscriptions 20                 -                  -                  -   

Strategy plan and review                 -                   -   243                -   

508,483 361,047 60,360 42,840

*Agency force expenses relate to commissions and other costs incurred for membership recruitment drives on behalf 
of the scheme.
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2020
Sh’000

Conventional 
Fund

2019
Sh’000

Conventional 
Fund

2020
Sh’000

Salih 
Fund

2019
Sh’000

Salih 
Fund

9. IMPAIRMENT CHARGE ON/
  (RECOVERIES ON IMPAIRED) 
  FINANCIAL ASSETS

Contribution receivable (note15) 996,980 (202,513) 274,691 37,583

Other financial assets - (34,435)  - (10,583)

996,980 (236,948) 274,691 27,000

10. CASH AND CASH EQUIVALENTS

Cash and bank balances 199,985 107,473 94,090 33,847

Call deposits 208,563 145,486 - -

408,548 252,959 94,090 33,847

11. CALL DEPOSITS - At Amortised cost

Call deposits 208,563 145,486 - -

The weighted average interest rate as at 31 December 2020 was 6.35 % (2019: 7%).

12. FIXED DEPOSITS - At Amortised cost

Maturing within 90 days 270,840 750,138 1,816,245 1,259,426

Maturing after 90 days 459,499 57,000 204,471

At 31 December 730,339 807,138 1,816,245 1,463,897

The weighted average interest for the fixed deposit is 7.14 % (2019: 9.11%) for the Conventional Fund and 6.83% 
(2019: 8%) for the Salih Fund.
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2020
Sh’000

Conventional 
Fund

2019
Sh’000

Conventional 
Fund

2020
Sh’000

Salih 
Fund

2019
Sh’000

Salih 
Fund

13. CASH AND CASH EQUIVALENTS

(a) Treasury bills - At amortised cost

At 1 January 1,980,637 647,372 - -

Purchase during the year 329,807 2,131,146 - -

Maturities/Withdrawals (2,006,087) (812,925) - -

Accrued interest 18,030 15,044 - -

At 31 December 322,387 1,980,637  -  - 

(b) Treasury bonds - At fair value 
through profit or loss

At I January 4,917,580 2,488,112 - -

Purchase during the year 5,939,713 2,508,368 - -

Maturities/Withdrawals (542,780) (178,180) - -

Change in fair value 83,815 99,280 - -

31 December 10,398,328 4,917,580 - -
14. CORPORATE BONDS -
      At fair value through profit or loss

NCBA Group Plc - 5,026 - -

Centum Investment Company Plc - 9,016 - -

At 31 December - 14,042  -  - 
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2020
Sh’000

Conventional 
Fund

2019
Sh’000

Conventional 
Fund

2020
Sh’000

Salih 
Fund

2019
Sh’000

Salih 
Fund

15. CONTRIBUTIONS RECEIVABLE

Contribution receivable from sponsors 817,533 785,050 810,496 228,265

Interest on outstanding contributions 910,790 599,093 - -

Provision for bad and doubtful receivables (1,600,224) (603,244) (323,317) (48,626)

128,099 780,899 487,179 179,639
Movement in provision for doubtful 
receivables:

At 1 January 603,244 805,757 48,626 11,043

Increase/(decrease) in the year 996,980 (202,513) 274,691 37,583

At 31 December 1,600,224 603,244 323,317 48,626

16. OTHER RECEIVABLES

Prepayments 149,455 643,393 - -

Sundry receivables 3,426 3,144 - -

152,881 646,537 - -
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17. RELATED PARTY TRANSACTIONS

The Fund transacts with its members, the various local authorities in Kenya. Amounts due from the sponsors represent 
contributions and related penalties outstanding at year end.

2020
Sh’000

Conventional 
Fund

2019
Sh’000

Conventional 
Fund

2020
Sh’000

Salih 
Fund

2019
Sh’000

Salih 
Fund

a) Due from related parties
Local Authorities Pension Trust Retirement 
Benefits Scheme 840,381 199,081 - -

CPF Individual Pension Scheme 7,065 99,135 15,903 -

Salih Fund 164,246 - - -

Conventional Fund - - 107,580 93,673

1,011,692 298,216 123,483 93,673

b) Due to related parties
Local Authorities Pension Trust Retirement 
Benefits Scheme 110,930 - - -

CPF Financial Services Limited - 2,693 - -

CPF Individual Pension Scheme 63,671 - - -

Salih Fund 107,580 93,673 - -

Conventional Fund - - 164,246 -

282,181 96,366 164,246 -

The related party balances are interest free, unsecured and have no fixed repayment period.
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18. EQUITY INVESTMENTS

(a) QUOTED EQUITY INVESTMENTS - At fair value through profit or loss

Conventional Fund

Number of Shares

Description

Market value

1 Jan 
2020

Units ‘000
Additions 
Units ‘000

31-Dec-20
Units ‘000

1 Jan 
2020

Shs‘000
Additions

Shs‘000

Bonus 
Issue

Shs‘000

Change in 
fair Value

Shs‘000

31 Dec 
2020

Shs‘000

              
790 

                 
-   

              
790 

Bamburi Cement 
Limited 

         
63,208 

                   
-                 -   

        
(33,303)

         
29,905 

           
7,746 

           
4,492 

         
12,238 KCB Group Plc 

       
418,290 

          
165,997               -   

      
(118,018)

       
466,268 

           
5,750 

                 
-   

           
5,750 

The Kenya Power & 
Lighting Co Ltd 

         
16,158 

                         
-                  -   

          
(6,325)

           
9,833 

         
12,593 

           
3,900 

         
16,493 

The Co-operative 
Bank Plc

       
205,889 

            
48,812               -   

        
(48,544)

       
206,158 

              
630 

                 
-   

              
630 

Diamond Trust Bank 
Plc 

         
68,665 

                         
-                  -   

        
(21,419)

         
47,246 

           
4,942 

           
7,415 

         
12,357 

Equity Group 
Holdings Plc

       
264,407 

          
284,786               -   

        
(97,534)

       
451,659 

           
3,600 

                 
-   

           
3,600 

Kenya Electricity 
Generating Company 

Plc
         
20,593 

                         
-                  -   

          
(3,636)

         
16,957 

              
848 

                 
-   

              
848 

East Africa Breweries 
Limited

       
168,249 

                         
-                  -   

        
(37,506)

       
130,743 

              
328 

              
110 

              
438 

Standard Chartered 
Bank Kenya Limited

         
66,413 

            
14,516          7,084 

        
(17,782)

         
63,147 

         
21,928 

           
7,800 

         
29,728 Safaricom Plc

       
690,724 

          
225,271               -   

       
102,180 

    
1,018,175 

              
650 

              
263 

              
913 NCBA Group Plc

         
23,953 

              
6,372          2,357 

          
(5,902)

         
24,423 

              
206 

                 
-   

              
206 I&M Bank Limited

         
11,124 

                         
-                  -   

          
(1,854)

           
9,270 

           
3,339 

           
4,170 

           
7,509 Absa Bank Plc

         
44,575 

            
44,440               -   

        
(16,478)

         
72,536 

              
350 

              
370 

              
720 Stanbic Holdings Plc 

         
38,235 

            
34,385               -   

        
(11,448)

         
61,172 

         
63,699 

         
28,519 

         
92,219 

    
2,100,483 

          
824,579 

         
9,441 

      
(317,569)

    
2,607,493 
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18. EQUITY INVESTMENTS (continued)

(a) QUOTED EQUITY INVESTMENTS - At fair value through profit or loss (continued)

Conventional Fund (continued)

Number of Shares

Description

Market value

1 Jan 2019
Units ‘000

Additions 
Units ‘000

Disposals
Units ‘000

31-Dec-20
Units ‘000

1 Jan 
2019

Shs‘000
Additions

Shs‘000
Disposals

Shs‘000

Changes 
in fair 
value

Shs‘000

31 Dec 
2019

Shs‘000

670 120 - 790

Bamburi 
Cement 
Limited 88,788 16,016 - (41,596) 63,208

5,220 2,526 - 7,746
KCB Group 

Plc 195,493 108,588 - 114,209 418,290

5,750 - 5,750

The Kenya 
Power & 
Lighting 

Company Plc 23,403 - - (7,245) 16,158

5,533 7,060 - 12,593

The Co-
operative 
Bank Plc 79,116 90,532 - 36,241 205,889

414 242 (26) 630

Diamond 
Trust Bank 
Group Plc 64,797 31,856 (2,774) (25,214) 68,665

2,752 2,190 - 4,942

Equity Bank 
Group 

Holding Plc 95,914 90,348 - 78,145 264,407

3,600 - - 3,600

Kenya 
Electricity 

Generating 
Company Plc 25,273 - - (4,680) 20,593

861 80 (93) 848

East Africa 
Breweries 

Limited 150,390 16,178 (16,252) 17,933 168,249

2,734 - (2,734) - Kenol/Kobil 52,075 - (52,075) - -

233 95 - 328

Standard 
Chartered 

Bank Limited 45,383 19,356 - 1,674 66,413

13,968 8,360 400 21,928 Safaricom Plc 310,079 228,185 (8,880) 161,340 690,724

550 100 - 650
NCBA Group 

Plc 15,290 3,212 - 5,451 23,953

103 103 - 206
I&M Bank 

Limited 8,755 8,755 - (6,386) 11,124

1,800 1,539 - 3,339 Absa Bank Plc 19,712 16,264 - 8,599 44,575

150 200 - 350
Stanbic 

Holdinags Plc 13,611 20,105 - 4,519 38,235

44,337,327 22,614,556 3,252,600 63,699,283 1,188,079 649,395 (79,981) 342,990 2,100,483
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18. EQUITY INVESTMENTS (continued)

(a) QUOTED EQUITY INVESTMENTS - At fair value through profit or loss (continued)

Salih Fund

Number of Shares

Description

Market value

1 Jan 2020
Units ‘000

Additions 
Units ‘000

Disposals
Units ‘000

31 Dec 
2020

Units ‘000

1 Jan 
2020

Shs‘000
Additions

Shs‘000
Disposals

Shs‘000

Changes 
in fair 
value

Shs‘000

31 Dec 
2020

Shs‘000

              
100

                 
-   - 100

Bamburi 
Cement 
Limited 8,000 - - (4,215) 3,785

1 Jan 2020
Units ‘000

Additions 
Units ‘000

Disposals
Units ‘000

31 Dec 
2020

Units ‘000 Description

1 Jan 
2020

Shs‘000
Additions

Shs‘000
Disposals

Shs‘000

Changes 
in fair 
value

Shs‘000

31 Dec 
2020

Shs‘000

              -
                 

100 - 100

Bamburi 
Cement 
Limited - 8,089 - (89) 8,000

(b)  UNQUOTED EQUITY INVESTMENTS- At fair value through profit or loss

Conventional Fund

Number of Shares

Description

Market value

1 Jan 2020
Units ‘000

Additions 
Units ‘000

Disposals
Units ‘000

31 Dec 
2020

Units ‘000

1 Jan 
2020

Shs‘000
Additions

Shs‘000
Disposals

Shs‘000

Changes 
in fair 
value

Shs‘000

31 Dec 
2020

Shs‘000

              -
                 

368 - 368

CPF 
Financial 
Services 
Limited - 135,277 - - 135,277
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2020
Sh’000

Conventional 
Fund

2019
Sh’000

Conventional 
Fund

2020
Sh’000

Salih 
Fund

2019
Sh’000

Salih 
Fund

19. INVESTMENT PROPERTIES

Mavoko property 123,550 123,550 - -

Eldoret property 338,337 338,337 - -

Langata property 615,000 - - -

1,076,887 461,887  -  - 

Movement in the investment properties is

At 1 January 461,887 461,887 - -

Additions 600,413 - - -

Gain/(loss) on revaluation 14,587 - - -

At 31 December 1,076,887 461,887 - -

20. PAYABLES AND ACCRUALS

Accrued expenses 45,914 13,377 25,436 1,246

Other accruals 20,397 22,186 703 1,238

Benefits premium 18,751 26,857 - -

Withdrawal benefits payable 5,289 2,340 2,246 -

RBA levy payable 4,312 2,774 410 2,226

Audit fees 944 944 1,368 758

Withheld taxes 65 486 150 5

95,672 68,964 30,313 5,473
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2020
Sh’000

Conventional 
Fund

2019
Sh’000

Conventional 
Fund

2020
Sh’000

Salih 
Fund

2019
Sh’000

Salih 
Fund

21. FUND BALANCE

At beginning of the year 12,103,464 6,875,389 1,773,514 983,541

Increase in net assets for the year 4,490,572 5,228,075 556,709 789,973

At 31 December 16,594,036 12,103,464 2,330,223 1,773,514

22. MANAGEMENT OF MEMBERS’ FUNDS

The Fund maintains an efficient structure of members’ funds consistent with the Fund’s risk profile and the regulatory 
and market requirements of its operating environment.

The Fund’s objectives when managing members’ funds are to safeguard the Fund’s ability to continue as a going concern 
in order to fulfill its obligations of paying retirement benefits when they fall due.

23. FINANCIAL RISK MANAGEMENT

The Fund generates revenues for the members by investing in various income generating activities. These activities 
expose the Fund to a variety of financial risks, including credit risk and the effects of changes in equity market prices, 
foreign currency exchange rates and interest rates. The Fund’s overall risk management programme focuses on the 
unpredictability of financial markets and seeks to minimize potential adverse effects on its financial performance.

Risk management is carried out by the investment managers and the Trustees under policies approved by the Trustees. 
Investment managers review the market trends and information available to evaluate the potential exposures. They then 
arrive at strategies to mitigate against market risks.

Market risk

Interest rate risk

The Fund’s interest bearing assets include treasury bonds, treasury bills, corporate bonds, fixed and call deposits which 
are at fixed interest rates hence are not subject to interest rate risk.

Exchange risk

The Fund is not exposed to significant foreign exchange risk.

Credit risk

Credit risk arises from cash and deposits with banks and financial institutions and interest bearing instruments. Credit 
risk is the risk that counterparty will default on its contractual obligations resulting in financial loss to the Fund.

As part of the credit risk management system, the investment manager and the Trustees monitor and review informa-
tion on significant investments.

The credit risk on fixed deposits and bank balances is limited because the counterparties are banks with high credit 
ratings assigned by the banking regulator.
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23. FINANCIAL RISK MANAGEMENT (continued)

Credit risk (continued)

The tables below detail the credit quality of the Fund’s financial assets as well as the Fund’s maximum exposure to 
credit risk by credit risk rating grade.

31 December 2020

Internal/ 
external 

rating
12 months or 
lifetime ECL

Gross 
carrying 
amount 
Shs’000

Loss 
allowance 

Shs’000

Net 
amount 
Shs’000

Conventional Fund

Bank balances various 12 months ECL 199,985 199,985

Call deposits various 12 months ECL 264,946 (56,383) 208,563

Fixed deposits various 12 months ECL 730,339 730,339

Treasury bills various 12 months ECL 322,387 - 322,387

Contribution receivable N/A 12 months ECL 1,728,323 (1,600,224) 128,099

Due from related parties N/A 12 months ECL 595,503 595,503

3,841,483 (1,656,607) 2,184,876

31 December 2020

Internal/ 
external 

rating
12 months or 
lifetime ECL

Gross 
carrying 
amount 
Shs’000

Loss 
allowance 

Shs’000

Net 
amount 
Shs’000

Salih Fund

Bank balances various 12 months ECL 94,090 - -

Fixed deposits various 12 months ECL 1,816,245 - 208,563

Contribution receivable N/A 12 months ECL 810,496 (323,317) 487,179

Due from related parties N/A 12 months ECL 123,483 - 322,387

2,844,314 (323,317) 2,520,997
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23. FINANCIAL RISK MANAGEMENT (continued)

Credit risk (continued)

31 December 2019

Internal/ 
external 

rating
12 months or 
lifetime ECL

Gross 
carrying 
amount 
Shs’000

Loss 
allowance 

Shs’000

Net 
amount 
Shs’000

Conventional Fund

Bank balances various 12 months ECL 107,473 - 107,473

Call deposits various 12 months ECL 210,285 (56,383) 153,902

Fixed deposits various 12 months ECL 807,138 - 807,138

Treasury bills various 12 months ECL 1,980,637 - 1,980,637

Contribution receivable N/A 12 months ECL 1,384,143 (603,244) 780,899

Due from related parties N/A 12 months ECL 298,216 - 298,216

4,787,892 (659,627) 4,128,265

31 December 2019

Internal/ 
external 

rating
12 months or 
lifetime ECL

Gross 
carrying 
amount 
Shs’000

Loss 
allowance 

Shs’000

Net 
amount 
Shs’000

Salih Fund

Bank balances various 12 months ECL 33,847 - 33,847

Fixed deposits various 12 months ECL 1,463,897 - 1,463,897

Contribution receivable N/A 12 months ECL 228,265 (48,626) 179,639

Due from related parties N/A 12 months ECL 93,673 - 93,673

1,819,682 (48,626) 1,771,056
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23. FINANCIAL RISK MANAGEMENT (continued)

Liquidity risk

The Fund is required to make payments in respect of pension payments when members withdraw or retire from the 
Fund, and is therefore exposed to the risk of difficulty in raising funds to make such payments. It therefore invests a 
portion of its assets in investments that are readily convertible to cash. The investment managers monitor the Fund’s 
liquidity on a regular basis and the Trustees review it on a quarterly basis.

The amounts disclosed in the table below are the contracted undiscounted cash flows of the Fund’s financial liabiliies.

2020
Sh’000

Conventional 
Fund

2019
Sh’000

Conventional 
Fund

2020
Sh’000

Salih 
Fund

2019
Sh’000

Salih 
Fund

Payables and accruals (95,672) (68,964) (30,313) (5,542)

Due to related parties (282,181) (96,366) (164,246) -

The Fund’s current liabilities are all payable within a year.

Fair value of financial assets and liabilities

The table below shows an analysis of financial instruments at fair value by level of the fair value hierarchy. The financial 
instruments are grouped into levels 1 to 3 based on the degree to which the fair value is observable:

i. Level 1 fair value measurements are those derived from quoted prices (unadjusted) in active markets or iden-
tical assets or liabilities;

ii. Level 2 fair value measurements are those derived from inputs other than quoted prices included within level l 
that are observable for the asset or liability, either directly (i.e. as a price) or indirectly (i.e. derived from prices); 
and

iii. Level 3 fair value measurements are those derived from valuation techniques that include inputs for the

31 December 2020
Level I

Shs’000
Level 2
Shs’000

Level 3
Shs’000

Total
Shs’000

Treasury bonds 10,398,328 - - 10,398,328

Quoted equity investments 2,607,493 - - 2,607,493

Unquoted equity investments 135,277 - - 135,277

Investment property - - 1,076,887 1,076,887

13,141,098 - 1,076,887 14,217,985
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23. FINANCIAL RISK MANAGEMENT (continued)

Fair value of financial assets and liabilities (continued)

31 December 2019
Level I

Shs’000
Level 2
Shs’000

Level 3
Shs’000

Total
Shs’000

Treasury bonds 4,917,580 - - 4,917,580

Corporate bonds 14,042 - - 14,042

Quoted equity investments 2,108,483 - 2,108,483

Investment property - - 461,887 461,887

7,040,105 - 7,501,992 14,217,985

The Fund had no financial assets or liabilities measured at fair value as at 31 December 2020. There were no transfers 
between levels 1, 2 and 3 in the year (2019: none).

24. FAIR  VALUE

The Trustees consider that there is no material difference between the fair value and the carrying value of the Fund’s 
financial assets and liabilities where fair value details have not been presented.

25. CONTINGENT LIABILITIES

Other than the liability to pay future pensions and other benefits, there were no contingent liabilities of the Fund as at 
31 December 2020 and as at 31 December 2019.

26. REGISTRATION AND INCORPORATION

The Fund is registered in Kenya under the Retirement Benefits Act.

27. CURRENCY

The financial statements are presented in Kenya Shillings (Shs).
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Scheme Corporate Administrator Offices

Nairobi Head Office
CPF House, 7th Floor, 
Haile Selassie Avenue,
P.O Box 28938-00200 Nairobi. 
Mob: +254 111 114 000 
Email: info@cpf.or.ke

Eldoret Branch
Zion Mall,
1st Floor, Uganda Road.
Mob: +254 111 114 000 
P.O. Box 8805 - Eldoret
Email: eldoret@cpf.or.ke

Garissa Branch 
Immigration House,
Ground Floor.
Mob: +254 111 114 000 
Email: garissa@cpf.or.ke

Kisumu Branch
Central Square Building,
2nd Floor, Oginga Odinga Street 
Mob: +254 111 114 000 
P.O. Box 7468 - Kisumu
Email: kisumu@cpf.or.ke

Mombasa Branch
Jubilee Arcade,
1st Floor, Moi Avenue.
Mob: +254 111 114 000 
Email: mombasa@cpf.or.ke

Nyeri Branch
Kang’aru Annex,
2nd Floor.
Mob: +254 111 114 000 
Email: nyeri@cpf.or.ke

Bungoma Branch
New Island Buildings,
1st Floor, Next to the County Government, 
Bungoma Town.
Mob: +254 111 114 000 
Email: bungoma@cpf.or.ke

Meru Branch
Golden Pillar Sacco Building, 1st Floor,
Next Mathai’s Supermarket Matatu Main Stage, 
Meru Town.
Mob: +254 111 114 000 
Email: meru@cpf.or.ke

Nakuru Branch
Tamoh Plaza
1st Floor, Next to Prestige Mall,Nakuru.
Mob: +254 111 114 000 
Email: nakuru@cpf.or.ke
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CPF House 7th Floor, Haile Selassie Avenue, P.O Box 28938 - 00200 Nairobi
Mob: 0720 433 354, 0735 763 293, Tel: +254 2064 901-5 Email: Info@cpf.or.ke

Nairobi / Mombasa / Kisumu / Eldoret / Meru / Nakuru / Garissa / Nyeri / Bungoma

CPF Kenya @CPF Kenya CPF Kenya


